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1. OBJECTIVE/B#xR

This policy outlines how to raise a concern regarding a Whistleblower disclosure.
RBGRERER T 25 N R ARG H H

You will not be subject to any form of retaliation or victimisation if you raise a concern in

accordance with this policy.
IR EARBOR AT, A Z BRI AR I B 80a 5.

This policy is available on the Saputo Dairy Australia Pty Ltd website at
https://www.saputodairyaustralia.com.au as well as Saputo staff intranet sites.

ABH ] T Saputo Dairy Australia Pty Ltd A/ Chttps://www.saputodairyaustralia.com.au)
J% Saputo [1) 573 TPk F3RE

2. DEFINITIONS/ fEEX

A& E X

Associate Has the meaning set out in section 11 of the Corporations Act 200].
REETT FA7 2001 4 (AR 2811 FKMATE RS X
Detrimental Conduct Has the meaning set out in clause 4.6 of this policy.
AFTH AARBUERE 4.6 F e L& Lo
Eligible Person Has the meaning set out in clause 4.1.1 of this policy.
ey YN BAARBEE 4.1.1 26018 XHE Lo
Reportable Conduct Has the meaning set out in clause 4.1.2 of this policy.
AR AT A BAARBESE 4.1.2 F50E XS Lo
Saputo or We/we Saputo Dairy Australia Pty Ltd and its related bodies corporate (as
Saputo 1 Al defined in the Corporations Act 20017).
¥} Saputo Dairy Australia Pty Ltd J ARk Ak CGE UL 2001 4E (A
YD .
Whistleblower An Eligible Person who makes a disclosure of Reportable Conduct in
L UN accordance with this policy.
FEAR R A B 2R AT AT &R A R
You Reference to “You”, “you” or “your” is to a Whistleblower or someone

t

contemplating making a disclosure under this policy.

U7 LRSI TR SR R A ORI TR RIS
3. LIST OF RELATED DOCUMENTS/ 1HXX{4i5H

Bl e R/

Code n/a Saputo Code of Ethics
AT RFG Saputo Y
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4. POLICY/ Bk

This policy outlines the processes and protections provided by Saputo to support the

disclosure of Reportable Conduct. Saputo must comply with the obligations relating to the

protection of Whistleblowers in the Corporations Act 2007 and any other relevant legislation.

KRERMEA T Saputo S RFZs R nT ik 35 AT NI ALE I RE & AR 3P FE Tt Saputo B 2418 5F 2001 4
CATNEY BATAT HARAR S IE R T X 28RN IR L5 -

This policy has been established to:

ABEENLLT H ] g -

e support Saputo values;
S HE Saputo I E W ;

e encourage the appropriate disclosure of Reportable Conduct;
SN AT R A AT N HEAT IS 554

¢ highlight the prohibition against victimisation, discrimination and other Detrimental
Conduct towards a person who makes a Whistleblower disclosure; and
SR AR IR R ARSI . B AN FAT R K&

e provide you with a confidential (and anonymous, if requested) process to support
reporting.

IR (RERATE A SCRFEE I PR RS -

The policy binds all Saputo directors, officers, employees and contractors.

AECRZIHR Saputo A M S EHNR. R KKETT .

This policy does not form part of any contract of employment or any industrial agreement.
ABURANE BATAT 55 30 4 R BAT ML RS — 58 75

4.1 Scope of policy/ ZRBE
4.1.1 Who is a Whistleblower? / i#234RA?

A Whistleblower is someone with a connection to Saputo who makes a disclosure of
Reportable Conduct under this policy, they may be:
ZER N AR ARBUORES IR T AT AT 8. 5 Saputo HRELFIN, ABATA LLE:

e an employee;
JE s
e an officer;
(=8 YNIP
e a contractor;
RS 5
e asupplier of goods and / or services (paid or unpaid);
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P S AT /B AR &5 AR R RS (B R /AT A
e an employee of a supplier of goods or services;
i i B 55 PR K V7 R 2 R £
e an Associate; or
KIBET7: B8R
e arelative, spouse, dependent or dependent of a spouse of an individual who is themselves

eligible to be a Whistleblower,
A TG BATMNIINNZ SRR B Bk IR NS AR B ek A

(each an Eligible Person).
CBLE N DU Bl AR A &R AR -

A person who makes a Whistleblower disclosure will be protected as outlined in this policy.

BEAT T AR AR AR BUER PR 7 sl fRe7

4.1.2 What is Reportable Conduct? | f+ AR HRSH1TH?

Reportable Conduct may include fraud, corruption, illegal or unethical business practices,
misconduct, including in relation to corporate governance and tax, dishonest practices,
serious mismanagement, property damage, misuse of company resources, criminal behaviour
and other breaches of legislation.

AR AT AT RE AR IVE . IR . ARREANERE I EDLAT . AT, BIES A RRA BB K
HAT R ANBEAT N TREEIEARE ., Wk, AEEHAARRIE JUIRIT A L AT .

4.1.3 What is NOT Reportable Conduct?/ {+ A A ErRERNIT/?

Reportable Conduct does not include any personal work-related grievance. A work-related
grievance should be raised through your Human Resources Business Partner, or escalated to
the Senior Vice President (SVP) of Human Resources.

AR AT NABIEALAT S TAEA SIS AN . TAEA O BIANH R B8 N 3 B b S5 Ak AR e, BR
B ERBIN IR m A E SR (SVP) At

A work-related grievance may, however, fall under this policy if the grievance relates to the
way a Whistleblower is treated as a result of their disclosure of the Reportable Conduct.

SR, 25 TAEAR SR EIAN I 5 28R N R 2840 1 AT AT N T R O R 5%, LSRN 2 AR BUR
H,

Conduct that is not Reportable Conduct will not attract the protections outlined in this policy.

FATRIFAR RS AT 9, PR & SURAEGR T (K fR 5 1 1t o
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4.1.4 Reasonable Grounds / SIR{kiE

When making a disclosure, you must have reasonable grounds for believing the information

you are disclosing is true.
IR, B ARSI AT SR A SR SE I A AR

You will not be penalised if the information turns out to be incorrect, provided you had

reasonable grounds for your belief.
PTG BOIESSH i%, MEE GEKIEMRGEENELE, BASEIZ R .

If it is found that you knowingly made a false report, it will be considered a serious matter

that may result in disciplinary action.
R IR HAT RS R, AT NN T 3 3 A b o P S TR

4.2 Who can you make a disclosure to?/ #EaJLARiES$IR?

A Whistleblower can disclose the Reportable Conduct in any of the following ways:
ZER N AT L i DR —Fh 7 SR AT R AT

Disclosure method Contact method
ZHRA R BRAFK
1. | Via email ethics@saputo.com
A
2. | Whistleblower Hotline
RN e From Australia: 1300 30 45 50;
or
The Whistleblower Hotline is a 24/7 BRI B8 Y 3R FT#2k: 1300 30 45
dedicated service managed by an external 50; &
vendor on behalf of Saputo. e From overseas: +613 9811 9275
ZEAR NIV L 247 R TTIRSS, BHAMRAL RIS (reverse charge call).
% Saputo 4T H BiAMRIT 4L +613 9811 9275

O T AT B HLAE) o
Anonymous reporting is available through

this service.
LA Z AR TEE B 254

3. | Directly to: In person, or via your preferred
SR AN RNZES S method of communication (for

e the SVP of Finance, Human Resources,
or the Head of Legal;
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W55 NIt I ] e B sl e example, email, phone call or written

. any Senior LeaderShip Team (SLT) correspondence)_
member; AT DAL T B I I A R E Ty 2R
(AT E R FSFB (SLT) B QL1 S N SR AT LT TS

e a director or other officer of Saputo;
Saputo 1) # = sl HoAth =

e Saputo’s auditor (Deloitte);

Saputo HIH 11 ()

e regulatory bodies such as ASIC;
WEHH, W ASIC;

e alegal practitioner, for the purpose of
obtaining legal advice in connection
with a Whistleblower disclosure or
potential disclosure; and
MM T, HE IR 5255 N 2R Ei
TERRA RINEEE W, LR

e under certain circumstances, journalists
and members of Commonwealth, State
or Territory parliaments. (see clause
4.11).

FEFELLAEAL T, 0 BRI M Bl X
SR, (401 %0

4.3 Further information/ E£{E 5

If you require further information prior to making a disclosure, you can contact the Saputo
Head of Legal on +61 3 9040 5000 or if you wish to remain anonymous, contact the
Whistleblower Hotline.

WMHREERFMATHFEELELE, EATLIkIT+61 3 9040 5000 Bt & Saputo HEEEE, BEWEER
BIRFFE S, WHIRGIMNLE.

4.4 Anonymity/ EBE&

You may choose to make a disclosure anonymously.

] DL R 44 2540

If you make an anonymous disclosure through the Whistleblower Hotline, you will receive a

reference number specific to your matter.
WA 2 R R A4 25 4k, SR RS — AN S ) A GBI S e 5 .

You can contact the Whistleblower Hotline at any time and identify your matter using this
reference number. This will allow you to request an update, or provide further information
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about your disclosure, without revealing your identity.
] DABHIS B R 23 NI, IR IS 2 4 SR A i el @ . S mT DAFE s SR B, BRI I
ERMELZE R, AR MEEN S0

4.5 Confidentiality/ {R5%

Subject to exceptions set out in this policy, it is illegal to identify a Whistleblower or disclose
information likely to do so.

BRABUR T LE FBIAME DL, TR 284 3 B 55 FT RE VR3] H 28403 015 B2 AR Y

All information received from you will be treated confidentially. However, Saputo will
determine if it is reasonably necessary to share the information you have provided (other than
your identity, but which may lead to your identification) for the purposes of an investigation.
If it is reasonably necessary to do so, Saputo will take all reasonable steps to reduce the risk
that you will be identified.

MEEIX BUCE T A (E B A MRS . (B2, ATIHEEMHK, Saputo Kifie R A LEERENER
PEELE (BRTEMNS D ZIMIEE, HTRIBE S mitiE) o wRFsScA %2, Saputo KR
G R i it R el B Ay i R 1) IR

As far as possible, the information disclosed will be limited to the individuals involved in the
protection and investigative processes as outlined in this policy, as well as any persons
required to be informed from a corporate governance perspective.

Fras iR i 4E BB R T B IR T A EUR AR AR A B i R R R N, BANA B IR A R A
175 AT AT N HIB%

Any files created or reports will be kept secure.

TRAEPITA A1 3 1 ST MR 15 1) 22 4

If you make a disclosure, your identity will only be shared if:

WNRIEHAT R, RALE LTSS B A4 2 b 85 -

e you give your consent; or
RN B

e allowed or required by law (for example, to obtain legal advice, or to report a matter to the
Australian Federal Police).

EHERVFEE ER IS 6L (B, SASRAE AR, BnRBR ORI BT 824 45 ] /D
4.6 Detrimental Conduct Prohibition/ 21t AFIiT5
It is illegal for a person to engage in any type of detrimental conduct against a Whistleblower.
Detrimental conduct means any actual or threatened conduct (which could be implied or

express, conditional or unconditional), that could cause damage to a Whistleblower as a result
of making a disclosure. It includes harassment, intimidation, damage to property, person,
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reputation or financial position, discrimination in, or alteration of a person’s position of

employment or dismissal from employment (Detrimental Conduct).

AEATT AT 284 N ST AT T SR A FIAT AR IV . AFAT N8 BT 2540 1M 0 48 3 N s 3 14T
o] SRt T BT (AT R R MR MBI R IK, A SR AFETE ) o A TR, 20, #HE0
P NE L BB ORI, BB SRR ARG g e (ARIATRD .

We will take reasonable steps to protect a Whistleblower from Detrimental Conduct and will
take appropriate action if such conduct is identified.

FATRERICE FLROIETE, DRI 2EIRE R ZAMIT NIVR T, FFAEARBLIRAT N 5 R HUE 241730 .

We also prohibit all forms of Detrimental Conduct against a person because they are involved
in an investigation of a Whistleblower disclosure.

FATEE B AT S 28 A 2 R T A oo R I — I A FIAT A, .
4.7 Scope of prohibition on Detrimental Conduct & Confidentiality/ Z1EAFITHFRZLSCE

The protections for Whistleblowers outlined in this policy will apply regardless of whether a

Whistleblower disclosure is made internally (for example, to Saputo or via its Whistleblower

Hotline) or externally (for example, to a regulator, member of parliament or journalist).

ABUR LR B0 28R AR E &G T S (lan,  [7) Saputo Bl0@E I 284k 3 #Ek ) AR
CFlt, RS ENA . BOREGEE ) R A2+ 4R .

4.8 Assessment and investigation/ iH&FIEE

4.8.1 Review and assessment of disclosure/ ZIRRIEEFNIE(L

The Reportable Conduct Committee (RCC) comprises the SVPs of Finance, Human Resources
and the Head of Legal. Other persons may be appointed by the SLT from time to time.
ARE AT AZE R (RCC) B %S AT IEM @R RS EAER E B H M. SLT rIASI Ay Hodth A

AR

The RCC will determine if a disclosure is a Whistleblower disclosure, and will decide whether
the allegations raised should be investigated.

RCC R 25402 15 &8 T 28I A28, IFH5 g /& 75 BT T i I Fi 2 AT T

Saputo’s response to a Whistleblower disclosure will vary depending on its nature (including
the amount of information provided). The RCC will take reasonable steps to advise you of the
decision whether to investigate, and the result of any investigation, unless the RCC has no
way to contact you.

Saputo X 25 Hi N 2SR ] SORE R T CEIFESRAEAE B8 A TAE . RCC HRIUE FLE I, &0
R B AT E R DUATMT IS 45 R, BRIk RCC LiE S EUSEL R
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If the RCC decides that the Whistleblower disclosure will be investigated, the RCC will conduct
or commission an investigation. The RCC may request Saputo staff or an external provider to
carry out investigations and communications on its behalf.

R RCC dose f 284 N 284k TR A, RCC K47 siRHAEi# T & . RCC I LK Saputo 7 Tl sh it
MR AR AT ARV IE

If the RCC, the SLT or the Whistleblower believes that the ability of the RCC or SLT to
appropriately address the Whistleblower disclosure is compromised (for example, if the
disclosure relates to a member of the RCC or SLT), appropriate steps will be taken to address
the concern, including, where required, quarantining an individual for the duration of the
investigation.

Ui RCC. SLT 8283k AN RCC K SLT & L AbBERS R N 2SR AT RE 12 2I5m (ffldn, dnR28398 &
RCC 8 SLT A 1) » MIPKREA B Al fife v 1) A, B HE 0 2 IR B A .

4.8.2 Investigation procedure/ FEEF

Investigations will be conducted promptly, taking into account the circumstances of the
Whistleblower disclosure. The RCC will respond to a Whistleblower (if they have a means to
contact them) and will make a decision whether an investigation is required, within 10 days of
receiving the disclosure. We may take up to 60 days from the date of receipt to review and
investigate a disclosure, depending on the complexities of the matter, and in some cases the
time frame may need to be extended. If there is a need to extend the investigation period, we
will update the Whistleblower as to the revised timeframe (provided we have a means to do
S0).

VA AE % R 2R A BRI TS0 R P . RCC OB XS24 AMEH [N, (B s RCC A IMERL &R
N, FFEWREIZERSE 10 RINRE &S R EHE . R RS0, Ak Hid,
PAT Ref 2 T2 60 KA AR A 2R, IS, MRt e KR, mis
VEGERK A AR, AR & a2 NEK IR (T2 3RATA IMEIXFERD .

An investigation will be carried out in an independent and fair way and will remain
confidential. Anyone subject to allegations as a result of the Whistleblower disclosure will be
given a reasonable opportunity to respond to the allegations.

VA ER DU A A TE B 77 SR AT I 7 DAR %S o BT 253 N Z83R0M0 32 2R 42 AT T N H0H A A 2
R ISP = obei il 1 VAN

Unless the Whistleblower has consented, their identity will remain confidential, subject to the
exemptions allowed under the law and outlined in this policy.

FRAEZSIRN RS 75 W2 RN S O A9 IR BT, (R0 Sy VR AU A BUR BRI (1451 7€
4.8.3 Investigation outcome/ FAELER

To the extent allowed under law (and provided the RCC has a way to contact you), the RCC will
regularly update you and/or any person against whom allegations have been made, of the
progress as well as the findings of an investigation.
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FEFARVFATHIVER AN OF HLPA RCC AT USSR ROVATHE) » RCC K & 31 i SM / B A s 4% ) N S 4 R
Bk R AR A A A

4.8.4 Investigation outcome reporting
WS R

The RCC will update the SLT as appropriate during any investigation initiated under clause
4.8.1.
TEARAE S 4.8.1 R IMAT A 2 1 BlE], RCC 4y fF @4k SLT.

At the conclusion of an investigation, the RCC will report on the investigation and outcome to
the SLT.
WA LSS, RCC #mH SLT e & figh .

4.9 Whistleblower support/ ZRAZF

If you are a current employee or contractor of Saputo, or an immediate family member of a
current employee or contractor, you can access the Saputo Employee Assistance Program
confidential counselling service (EAP), by calling 1300 OUR EAP.

WIR S Saputo MHIT A TEURART, BURIMER TEUKURMERERE, &rrLlEdisr 1 300
OUR EAP 345 Saputo 7 T.HBhIEE FI{R % &Ik (EAP) .

The EAP service is available only to Australian based personnel. Employees or contractors
based outside Australia who have made a Whistleblower disclosure and require support,
should contact the SVP of Human Resources, Head of Legal, or place a request via the
Whistleblower Hotline.

EAP 5500 A T E R M BR A e 53 o CESBR RN DA &/ X g R 10 i B kAT 284 N 254k HLF- SR SRR
(), REYECR AN ISR R e, EE R, OB IR IR B E R .

4.10 Escalation of concerns/ %R iR

You can escalate your Whistleblower disclosure directly to the RCC if you believe that your
disclosure has not been received by the RCC or appropriately actioned.

IRSRAEIN N RCC BOA IR 8 A2 RN BRI SORAF B 2 40, ] DURE S ) 28 B R 2245 RCC.

You can request that the RCC escalate your concerns to the SLT if you are not satisfied with the
actions of the RCC, the findings of the investigation, or a decision of the RCC not to conduct an
investigation.

WEREXT RCC MAT3h. AR, 838 RCC NHAMPIUENHE, &rlLLE R RCC HMIEMZERIEL R
SLT.

If you make a request for escalation, you may provide the RCC with a written submission setting
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out your concern. They will send this to the SLT, which will be required to review your
submission. The SLT is not required to re-open the investigation if it does not believe such
action is warranted in the circumstances.

WERIE LR B4R, #8AT LA RCC 4852 — 4 P s R S %5k . RCC 26 HARAS & SLT ZR H T
oG0S SLT AN X PG OL T REUT R L EER), W) SLT JoZi E g ia i A .

4.11 Public Interest Disclosure or Emergency Disclosures/ 2A3tFlzE54Rsk E25RE4R

In certain circumstances, if a Whistleblower disclosure has been made, but not addressed, and

the Whistleblower believes that:
ERIENT, WMRBMACEE K, HEFEILHE, HEWRAIA:

e there is a public interest in making a further disclosure; or
T AR 28 7R 2 — AR B

e the information disclosed concerns a substantial and imminent danger to the health, or
safety of persons or the environment (Emergency),

PIT2SAR f45 B TT RE X N R B 22 4x BN R BEE O™ A B fE . (CRBRED

the Whistleblower can make a disclosure to a journalist or to an Australian State, Federal or
Territory member of parliament.

DR N FT AT iC 3 BRI L IR st X A B 4 K

4.11.1 Public Interest Disclosure/ 2AXFIZS%¢HR

You may make a Public Interest Disclosure if:

AT AR A FEA R 284, R

e you have previously made a Whistleblower disclosure (Initial Disclosure);
WEEIEH TN (FIEEEERD
e at least 90 days have passed since the Initial Disclosure; and
B ERPEITT 90 K; A
e you have reasonable grounds to believe:
A G R INA:
o action is not being taken to address the matters raised in the Initial Disclosure; and
IR 2SI A W R IA BRAT Bhdh A7 b B HL
o a Public Interest Disclosure would be in the public interest.

O FER ZE R A T 4R A R RS H
Before making a Public Interest Disclosure, you need to provide written notice (for example, via
email) to the person who received your Initial Disclosure, identifying your matter and advising

that you intend to make a Public Interest Disclosure.
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FEREAT A SR 2 24T, 7 2 [ R AR 2 IR RO N SR Ak P g (a0 500, T4
{2 T ) 445 R PR B 2 R 2 2 41

In making a Public Interest Disclosure, you must not disclose more information than is required
to disclose the relevant Reportable Conduct.

TR BEAE A HLF 2 284 4 5 o 26 A O T4 35 1047 A BT L 215 2.
4.11.2 Emergency Disclosure/ 'Z& &2

You may make an Emergency Disclosure if:

AT LR R S, IR

e an Initial Disclosure has been made; and
CafEhvIshask: H
e you have reasonable grounds to believe that the information concerns an Emergency.

A A IRV R B B S

Before making an Emergency Disclosure, you need to provide written notice to the person who
received your Initial Disclosure, identifying your matter and advising that you intend to make

an Emergency Disclosure.
FEAE RSSO AT, TR B AU A 25 RN TR R THE AT, U I R B R R R
HUE 2B 4R

In making an Emergency Disclosure, you must not disclose more information than is required

to disclose the Emergency.
TEAREAE B ST 100 254 Hh 0 5 I 2 i B A VO P 6 24 B

4.12 Reporting to regulators or statutory authorities/ MENIFsEENFIRS

Nothing in this policy is intended to restrict you from disclosing Reportable Conduct, providing
information to, or communicating with a government agency, law enforcement body, or a
regulator.

AP T E R E A BUFHUR . PSR B PR ZSR TR S (AT 9 SRR OG5 B st AT
papt]

4.13 Remedies for breach of Whistleblower laws/ EREREERAIIGT
If Whistleblower laws are breached (for example, if a Whistleblower suffers harassment as a

result of making a disclosure), a Whistleblower can seek remedies, including compensation,
from a person directly, or from Saputo.

R SRR E R (B, 25 NFCRZIRAT AT 52 2N 50D, 25 AT LB B2 iE x
i A Saputo T RFGF, ALIEMELS .
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4.14 No liability for disclosure/ ZiRES{EEa%R

A Whistleblower will not be subject to any civil, criminal, administrative, contractual or other
liability on the basis of the Whistleblower disclosure having been made, provided the
Whistleblower had reasonable grounds for believing the information disclosed to be true.

HERARNA G BARGE NPT R 15 B HSEN, 2R A S B2 SR AR AR AT R )
HATHL B RBEHARTHE.

4.15 Breach of policy/ ERBE

Breach of this policy will be regarded as misconduct, which may lead to disciplinary action
(including termination of employment or engagement).

BRABERARPAAA LT, WRESBLEL D (BRFLIEEMEEEAD .
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